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EDUCATION
Highest degree:
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2012 Master of Arts in American Studies, University of Warsaw, Poland
2011 Master of Arts in Management, Warsaw School of Economics, Poland
2010 Bachelor of Arts in International Relations, University of Warsaw, Poland
2009 Bachelor of Arts in Finance and Accounting, Warsaw School of Economics, Poland

PROFESSIONAL EXPERIENCE
Academic experience

Since 2021 Associate  Professor  of  Strategy,  Moscow  School  of  Management  SKOLKOVO,
Russia

Since 2021 MBA  Program  Academic  Director,  SKOLKOVO  Moscow  School  of  Management,
Russia

2020 - 2021 Assistant  Professor  of  Strategy,  SKOLKOVO  Moscow  School  of  Management,
Russia

Since 2017 Assistant  Professor  of  International  Business,  EGADE  Business  School,
Tecnológico  de  Monterrey,  Mexico

2014 - 2017 Sessional Lecturer, Gustavson Business School, Canada
2012 - 2015 Research and Teaching Assistant, Gustavson Business School, Canada
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PUBLICATIONS
Scholarly articles in int'l refereed journals

SZYMANSKI,  M.,  VALDOVINOS,  I.,  KALTENECKER,  E.  (2022).  How  far  are  we  from
understanding  corruption?  The  effect  of  cultural  distance  on  corruption  perception.  Critical
Perspectives  on  International  Business.

SZYMANSKI, M., ALON, I.,  KALRA, K. (2021). Multilingual and multicultural managers’ effects on
team performance: insights from professional football  teams. Multinational Business Review.

SZYMANSKI, M., VALDERREY, F., ZAPEDA, M. (2021). Multicultural individuals and their potential
to become international entrepreneurs. Thunderbird International Business Review, 63(6), 735-749.
doi:10.1002/tie.22236.

SZYMANSKI,  M.,  WOLFE,  R.,  DANIS,  W.,  LEE,  F.,  UY,  M.  (2021).  Sport  and  International
Management: Exploring research synergy. Thunderbird International Business Review, 63(2), 253-
261. doi:10.1002/tie.22139.

SZYMANSKI,  M.,  KALRA,  K.  (2020).  Performance  effects  of  interaction  between  multicultural
managers and multicultural team members: Evidence from elite football competitions. Thunderbird
International Business Review.

SZYMANSKI, M., IPEK, E. (2020). The Better, The Worse, and The Bicultural: Examining Bicultural
Competence  and  Bicultural  Liability  in  Elite  Football  Teams.  European  Journal  of  International
Management.

SZYMANSKI, M., FITZSIMMONS, S. R., DANIS, W. (2019). When Do Bicultural Managers Improve
Organizational  Performance:  Evidence  from  Elite  Football  Team  Performance.  International
Business  Review,  28(2):  305-315.

VALDOVINOS, I. A., SZYMANSKI, M., GRABOWSKA, K. (2019). Revisiting Corruption and Culture
– Are there really cultures more prone to corruption? Forum Scientiae Oeconomia, 7(1): 103-120..

SZYMANSKI,  M.,  FITZSIMMONS, S.,  DANIS,  W. (2019).  Multicultural  Managers and Competitive
Advantage:  Evidence from elite  football  teams.  International  Business Review,  28(2),  305-315.

VALDOVINOS,  I.  A.,  SZYMANSKI,  M.,  GRABOWSKA,  K.  (2019).  Mea  Culpa  –  The  Role  of
Religion  in  Corruption  Perception?  Forum  Scientiae  Oeconomia,  7(3),  49-62.

KALRA, K., SZYMANSKI, M., OLSZEWSKA, A. (2018). Do All Roads Lead to Global Leadership?
Advances in Global Leadership, 11: 257-280..

HRENYK,  J.,  SZYMANSKI,  M.,  KAR,  A.,  FITZSIMMONS,  S.  (2016).  Understanding  Multiculturals
as  Ethical  Global  Leaders.  Advances  in  Global  Leadership,  9:  55-76..

CZERWONKA,  M.,  SZYMANSKI,  M.  (2009).  The  Subprime  Crisis  -  economic  consequences  of
emotiondriven actions.. The Journal of Finance and Management Sciences, 97: 65-80 (available in
Polish only).

Chapters in book
SZYMANSKI,  M.  (2021).  Strategic  Planning  and  Management.  Administration  &  Governance  in
Global  Sport  Business.

SZYMANSKI,  M.,  KALRA,  K.,  KALTENECKER,  E.,  OLSZEWSKA,  A.  (2020).  Cross-cultural
differences  in  inclusive  leadership  perception  and  application.  Inclusive  Leadership.  Routledge
(Taylor  &  Francis).
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SZYMANSKI, M., KALRA, K. (2018). Foreign Language Acquisition, Bilingualism, and Biculturalism:
A  new  theoretical  avenue  for  organizational  research.  In.  B.  Christiansen  (Ed.).  Applied
Psycholinguistics  and  Multilingual  Cognition  in  Human  Creativity.  IGI  Global.

SZYMANSKI,  M.,  OLSZEWSKA,  A.  (2018).  To  Teach  Leadership  Ethically  or  to  Teach  Ethical
Leadership? Leadership Education in the Polish Executive Education Context. In. J.M. Saiz-Alvarez
& S.R. Nair (Eds.). Ethics, Entrepreneurship, and Governance in Higher Education. IGI Global.

SZYMANSKI,  M.,  KALRA,  K.  (2018).  Leadership  and  Followership:  Lack  of  Congruence  Among
Theory, Practice, and Management Education. In S. Chelliah (Ed.). Global Business Strategies for
Institutions of Higher Education. USM Press.

DAVIES,  A.,  SZYMANSKI,  M.  (2018).  A  Match  Made  in  (Eco)Heaven:  How  Tesla  Became
Norway’s  #1  Selling  Vehicle  (Case  Study).  In  G.  Suder  &  J.  Lindeque  (Eds.).  Doing  Business  in
Europe,  Third  Edition.  London,  UK:  SAGE.

SZYMANSKI,  M.,  SCHINDLER,  E.  (2017).  Embracing  Organizational  Trauma:  Three  Short  Case
Studies  Illustrating  Positive  Effects  of  (Near)  Death  Experiences  on  Organizational  Culture.  In:  R.
Brunet-Thornton (Ed.). Impact of Organizational Trauma on Workplace Behavior and Performance.
Hershey, PA: IGI Global.

SZYMANSKI,  M.,  WOLFE,  R.  (2016).  Strategic  Management.  In  R.  Hoye  &  M.  M.  Parent  (Eds.).
SAGE Handbook  of  Sport  Management.  New York  City,  NY:  SAGE.

Papers in academic conferences
SZYMANSKI,  M.,  VALDOVINOS,  I.  A.,  KALTENECKER,  E.  (2021).  How  Far  Are  We  from
Understanding  Corruption?  The  effect  of  cultural  distance  on  corruption  perception.  Academy  of
International  Business  .

SZYMANSKI,  M. (2021).  Migration and Expatriation:  Identity,  Status,  and Integration.  Academy of
International  Business .

SZYMANSKI,  M.  (2021).  Good  to  Know:  Language  &  ethical  considerations  when  undertaking
research.  Academy  of  International  Business  .

SZYMANSKI,  M.,  KALRA,  K.  (2021).  Multilingual  and  Multicultural  Managers’  Effects  on  Team
Performance:  insights  from  professional  football  teams.  GEM&L.

BRIGHI, C., KALRA, K., SZYMANSKI, M. (2020). Boundary Spanning-How to Walk the Talk with a
Foreign Accent?. Academy of management Proceedings.

KALRA, K., SZYMANSKI, M., BRIGHI, C. (2020). It’s Not What You Say, But How You Say It: The
Relationship  Between  Ethnic  Accent  and  Boundary  Spanning  Abilities.  Academy  of  International
Business  .

SZYMANSKI, M., VALDERREY, F., CERVANTES, M. (2020). Multiculturals and Their Potential to
Become International Entrepreneurs. Academy of International Business .

KALRA, K., SZYMANSKI, M. (2019). United yet Divided: Within-Subsidiary Linguistic Diversity and
Knowledge Sharing in Teams. Academy of Management 2019 Annual Meeting. Boston, USA.

KALRA, K., BRANNEN, M. Y., HARZING, A.-W., MUGHAN, T., SZYMANSKI, M. (2019). Untwisting
Tongues: Expanding the Reach of Language Research in International Management. Academy of
International Business 2019. Copenhagen, Denmark.

SZYMANSKI, M., KALRA, K. (2019). When Two Times Two Equals More Than Four for the Team:
Empirical Examination of the Interaction Effect Between Bicultural Managers and Team Members.
Academy of International Business 2019. Copenhagen, Denmark.
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KALRA, K., BRIGHI, C., SZYMANSKI, M. (2019). It’s Not What You Say, But How You Say It: The
Relationship  Between  Ethnic  Accent  and  Boundary  Spanning  Abilities.  Academy  of  International
Business  2019.  Copenhagen,  Denmark.

SZYMANSKI, M., IPEK, E. (2018). The Better, The Worse, and The Bicultural: Is biculturalism not
only  a  competence,  but  also  a  liability?.  Academy  of  International  Business  2018.  Minneapolis,
USA.

SZYMANSKI,  M.  (2018).  Expatriates  Walking  a  Tightrope:  Psychological  and  Career  Tensions.
Academy  of  International  Business  2018.  Minneapolis,  USA.

WOLFE, R., SZYMANSKI, M. (2018). Improving Health and Well-Being in Society: How Can Sport
Help (or Hurt)?. Academy of Management 2018. Chicago, USA.

SZYMANSKI, M. (2017). Leadership, Employee Development and Training in the Context of MNCs.
Academy of International Business 2017. Dubai, UAE.

SZYMANSKI,  M.  (2017).  Methodological  Concerns  and  Innovations  in  the  Study  of  International
Business.  Academy  of  International  Business  2017.  Dubai,  UAE.

SZYMANSKI,  M.,  IPEK,  E.  (2017).  Biculturals  1  –  1  Monoculturals:  An  empirical  examination  of
biculturals’  performance  in  culturally  heterogeneous  work  teams.  Academy  of  International
Business  2017.  Dubai,  UAE.

SZYMANSKI, M., FITZSIMMONS, S. R., DANIS, W. (2017). When Do Bicultural Managers Improve
Organizational  Performance:  Evidence  from  Elite  Football  Team  Performance.  AIB  2017.  Dubai,
UAE.

SZYMANSKI,  M.,  AULT,  J.,  KALRA,  K.  (2017).  Development  as  Freedom  to  Choose:  A  new
dynamic measure of social development. Western Academy of Management (WAM). Palm Springs,
CA.

KALRA,  K.,  BRIGHI,  C.,  SZYMANSKI,  M.  (2017).  Within  Country  Linguistic  Distance  and  the
Transfer  of  Strategic  Organizational  Practices.  WAM.  Palm  Springs,  CA.

WOLFE,  R.,  SZYMANSKI,  M.  (2016).  Living  Your  Passion;  To  love  what  you  do  and  feel  that  it
matters,  how  can  anything  be  more  fun?.  WAM.  Portland,  OR  (invited  presentation).

SZYMANSKI, M. (2016). Team Effects of Bicultural Individuals. WAM. Portland, OR.

WOLFE,  R.,  SZYMANSKI,  M.  (2015).  Governance:  What  Can  Be  Learned  from  the  Case  of  Big
Time  College  Athletics.  Academy  of  Management  2015.  Vancouver,  Canada.

SZYMANSKI,  M.  (2015).  To  Boldly  Go  Where  No  Government  and  No  Corporation  Have  Gone
Before:  Internationalization  Strategies  of  Non-Governmental  Organizations.  AIB.  Bengaluru,  India.

SZYMANSKI,  M.  (2013).  SMEs  in  a  Chaotic  Business  Environment:  When  Strategic  Flexibility  Is
Too  Much  of  a  Stretch.  Strategic  Management  Society  Special  Conference:  Strategy  in  Complex
Settings.  Glasgow,  Scotland.

Mike Szymanski 4page 4/04/05/2022


