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consultant, and thought leader in the fields 
of leadership, multicultural management, 
and organizational behavior. With Belgian 
and Swiss citizenship, Dr. Casse has devoted 
his career to exploring and teaching 
the complexities of leadership in a rapidly 
changing global landscape.

Dr. Pierre Casse holds 
a Master’s in Social Sciences in Sociology 
from Belgium’s University of Liège and a PhD 
in Business Administration from the University 
of Lille in France. He completed his post-
graduate studies in Public Administration 
and Business Administration at the University 
of Southern California before receiving his 
doctorate from the University of Lille. Pierre 
is a Professor of Leadership at SKOLKOVO 
School of Management and Leadership Chair 
at the IEDC-Bled School of Management 
in Slovenia.

He was a Visiting Professor at IAE-University 
Aix-en-Provence in France and at the Kellogg 
School of Management in Chicago, USA. 
He held the Suez Chair of Leadership 
at the Solvay Business School (ULB-Brussels) 
from 2004 to 2006 and was an IMD Professor 
from 1986 to 1994. He is Dean Emeritus 
of the Berlin School of Creative Leadership 
and a former Fellow Associate at Templeton 
College (Oxford University), as well as CEO 
of the Business Innovation Network (BIN) 
and President of the Pierre Casse Foundation. 

He has published more than 12 books 
and 50 articles on leadership and negotiation 
as well as over 40 case studies. Pierre has 
worked as a consultant for many international 
organisations as well as an editor at AMBA 
(UK). Before transitioning into academia, 
Dr. Casse spent 18 years working with 
international organizations including the OECD, 
FAO, and World Bank. Formerly a senior 
World Bank Staff Development Officer, 
he brings a wealth of knowledge through his 
work on understanding cultural differences 
and leadership in a turnaround world. 

His key teaching area is leadership for a new 
world, with a focus on:

•	 Leading yourself (Helping people identify 
and activate their leadership potential);

•	 Leading a team (Revisiting team leadership 
considering the new requirements 
of the fast-changing world we live in);

•	 Leading an organisation (Coping with 
new corporate issues and managing 
an organisation with uncertainty in mind).
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